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Finding Success as a First-Generation College Student
Cal State East Bay Celebrates its Inaugural First-Generation Student Week

By Ariana Jaramillo
POLIMCAL WRITER

Californla State University, East Bay starl-
ed its Inaugural Firsl-Generation College Cel-
ehration Week with a panel of alumnl sharing
thelr experiences and advice to first-genara-

POLITICS

ton students for current sfedents (o become
Sweceas comes with various challengea for a
firat-generation college student, including ex-
cesslve guilt over leaving thelr familles and
thedr financial responsibilitkes at home, mav-
igating resources, high pressure Lo sweeeed,
having a low-incorme status, and an over-
whelming sense of imposter syndrome,

Havigating the US, academic aystem as a
firzt-pen atudent somes with frusteation. *1
dbdn't have mentors in the hoaze that could
really understand the scademic system in the
U5, My dad used to help me with my calealus
homework, bul he didn't understand lvow the
ayatem worked or how we were belng lested.
Sometimes | would get frustrated having o
navigate it all on my own,” shared Nia
Samad], a CSUER alomni panalst.

Traditional means of mentorship and
having connections is not somelhing that
first-gen students benefit from. “Tdentify-
Iz that becase my mom was a leaches
amd my dad was a mechanbe, [ knew po-
body in the sdvertising and marketing
world.”™ zabd Raj Prasad, another CSUER
alumanl panelist.

While having a lack of connections
and mentorships can make finding joba
and Internships more difficult, it ks nol
impossible. “What [ did was, [ plcked
ap the phone book, and 1 eold-called
every &d ageney In the phone book and
asked for a job, When they refected me,
I hung up, and [ tried again. | keptd dolng
it untl] somesne gave me a job,"” added
Prasad.

Mentorships are not the only way to
nebwork amnd find success. Finding ally-
ship with other students early on can be
powerful and bemeficlal. Collaboration,

support, and goidance are Important
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to have a positive college experience, "1 had a
group of peaple | was with [from] the begin-
ning unti] greduation, We would pick ckasses
together, study together in the library and
heold each other aceountable when it came o
assignments,” commented Shante Thomas,
anaother CSUER alumnl panelkst,

Additionally, bullding community {8 vilal o
oopipering Imposter pmdrome. Making connes-
tions with peers who eome {rom simdlar beck-
groumds and sitestions 1 helpfal when doubits
arse, When dealing with Imposter syndrooe, it
is mportant to rememmber that “swocess 8 not lin-
ear ab all and each person's success §s teir own,
Whether it a CEO ko an lotern in their first job,
everyore g just Aguring it out in thelr own way
wilh hosw they are able to,” sald CSUER alammni
pamsatist, Slmran Klair,

Moments of doubt are normal amd can pro-
vide guldance o Improve in healthy doses,
“Fear is the catalyst of courage. Doubt 1= the
calalyal to sweceas. Having doubt can make
vl hetter, but don't stay there forever,” ad-
vized Prazad,

Aceopding to The Campalgn for College Op-
portunity, almost half of Lating first-vear shu-
dents at C3U eampuoses are fimi-generation,
and more than three-quarters of first-gen-
eration Latink students at U campuses are
firat-generation. Additionally, The Matbomal
Selence Foundatbon found that 30% of doctor-
ate recipients are fimt-generation, a percent-
age that inereases by the year,

Hindsight is 2020: A Proposition 22 Retrospective

Are we ready for the future of labor? Moreover, is the future-ready for us?

By Zhanserik Temirtashev
POLITICAL WRITER

Californla volers approved Proposition oz,
almed at designating app-based drivers as in-
dependant contractors, during a general elee-
tion in a 50% to 41% split on Nov. 3, oo,

Propositdon 22 attempls to rectifly the lzsue
of vague standard labor laws in application
towards independent contractors through se-
commodating the difference in pay, guaranies-
ing partial healtheare and insurance coverage
through company sobsidles, amnd setting the
Hmit of no meore than twelve hours per wesk,

The Proposdtion is a partial reversal of the
Assembly Bill 5 that was instituled In Sepl.
201, which had previowsly mplemented a
three-tered system of worker elassificatbon.
Under the ABs model, persons providing labar
o gervieas are rendered a2 emplovess and are
therefore profected under the Labor Code of
California. Meanwhile, the title of an indepen-
dent contractor depends upon (1) the degree
of worker automomy In the workplace, (2] the
prozimity of work performed relative to the
eompany's bypleal operations, (3) preemptive
worker seli-agency, and the enlnchdence of In-
teresls belwesn worker and enterprise within
a related industry or bisiness,

Desplte ita short liespan thas far, the bal-
bot inltiative has been subject to moch coniro-
versy. Supporters of the measare emphasize
gchedule flexibility for the workers, as well
&8 gervice afficleney and affordability for the
consummer, “If vou have some extra time and
& car, then you can provide a seevice that ben-
efits both the workers wha want the parl-time
Job, as well as consumers, [bringing] down the
enat of tayl serviees " explained Prof, Kal [Hng,
Ansockate Professor of Ecoporales ab Califos-
nla State Unbversity, East Bay, apecializing In
Labor amnd Macroeconomics, Ding contends
that Il Proposition 22 allows for an organke n-
crease of supply In tax] and delivery services
in meeting bargeoning demand, omitting the
customer would not yield a halaneed asseas-
ment of the ballol messure: “If a proposition

ks pood for the consumers, then
it has social neerit.”

Detractors of the measure
— most prominently, the Call-
fornk Labor Federatlon — cite
the infringement on workers'
protections and righls, corporate
reluctance o contribate to the
well-being of workers, and the
alarming influence of private n-
terest in the state leglalature. The
Yes on Propasition 22 Campalgn
netted a tokal of S205 million in
donations from Uber, Lyfl, and
Doordaszh, marking the proposk-
thon as the most expensive in the
state's histoey.

Proposition 22] wshers in
a mew culture of how the cor-
porabe world engapes with the
povernment.” sald Dr. Christian
Roessler, assoclate professor in
Econombes and Microseommic
Theorist at Californda State Unl-
versity, East Bay.

Apcording o Rosssler, “we
are enlering the viclous epcle of
governments rying o overregu-
late the gig economy, which has
besn very valuable to consumers
amd Individuals looking for Bex-
ibility." However, Roessler remalned eritical
of the way the proposition was passed and the
conapienous penetration of private incentlve
fnito the fabrie of law, claiming that “We can't
asmume that the poblie doesn't want b, Tut
the process shouldn't beok like this, The larg-
er question ks whether we want a democratic
culiare.”

In Aug 2021, Californda Superdor Court
Judge Frank Roesch found the ballol o be
uneonstitutional, ssserting that the power to
determine worker sompenzation kB reserved
by the state legistature. The Proposition has
further drawn the scrutiny of Roesch on the
hasis of unbon representation, fimding that the
Proposition purposefully hinders unbonkzation
for econdombe benedit,
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For some drivers, the passed Inltiabive
might trigzer a reevaloathon of carear goals for
full-time drivers who are mpaected the most.
“Governments try o mplement policles o
protect one groap, but if we think aboat the
lowgg term, those polieles will hurt the exact
same people they are teying to protect,” sakd
Ding, continuing that velolng Prop 22 might
give the wrong skgnal that dodog Uber and Lyft
12 a full-time job.

As an mmediate regponse bo e sse, Ding
conabdered the kdea of a8 two-alded eontract,
whersln parl-time workess remaln Indepen-
dent contractors lo preserve their fexibility,
whille full-tme workers are promised employ-
menl benefils, As a long-term wislon, Ding
suggested that technology 15 o take the lead in
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creating missing markets, viewing self-driving
vehicles as the ultimate aolutbon to this erisls.
Az for full-time drivers with fewer options
opeeny g them, Ding advocated for a mass re-
tralning program and for UBL programs.

In Boessler's view, the problem with mini-
mium wage 8 that it provides negative ineen-
Hwes for job creation, as “for economists, the
podnt of view 1 that we want good Incentives
for value to be created. There k= a nead for aale-
ty pets, but we want 1o desouple hem feom
bad incentives.™ As the US continnes to ahift
away from manufaciuring, the minimom wage
will continue to logse relevance. In that veln,
Rieasler presumes that the way for the folure
ia 1o adopt TBI as bo lessen the strain on the
wirker.



