THURSDAY NOVEMBER 18, 2021

THE PIONEER

FEATURES 11

Paging All Healthcare Workers: Hospital and
Care Organizations Growing Labor Shortages

Beyond the nursing sector, healthcare staffing shortages have been an issue long before the COVID-19
pandemic made waves throughout healthcare systems. Studies argue if this notion is a fact or fiction.

By Capriccia Thomas
HEALTH EDITOR

Healtheare smplovment has  plommet-
ed with over goo.oon jobs bost sinee the
COVTD-19 pandemiz hit in March 2ozo. How-
aver, employves shortages In hospilals and sare
facilities have been an issue long before the
pandembe started.

Many lhealth systems argue that the on-
golng nurse shortage s becoming a national
criake. Hoaplitals and care facilities acroas the
nation are facing a number of l3sues Inslading
the overwhelming Increase of patients, faulty
healtheare measures, and employee barmoul.

Almost 50% of California Murses aged go-
50 have revently moved from full-time o part-
Hmie poles, mpacting the lncentive and peed
for many murses in this environment,

“Many clinkcal settings incloding hospitals
are redweing the number of mursing students
they are willing o have trained by their facll-
ltles because they are short-staffed, or they
hivve new oF teaveling nurses workdng for them
amd they are reluctant Lo add oar clinical fae-
ulty and student groups [nto the mix, It s be-
coming a very challenging siluation,” stated
Dr. Monlka Eckfeld, PhDd., BN an associate
professor, and Mursing Department Chair al
California State Unbveraity, Easl Bay.

I's Inportant to nole that these shortapes
are pot only from merses. Physickans and oth-
er healtlcare workers are facing shorlages at
unprecedented rates. A study found physlelan
shortages by upwards of 140000 throughout
the conntry by 20q0. [t predicts that the West-
ern states will face the greatest shortage with
6g phasician jobs per 100,000 people due o
the high demand for physiclans. The reality
of this ksswe s that the demand cutwelghs the
supply of physiclans avallable,

According to the Mercer Report, Califor-
nka and New York are expected to loss over
soo,o00 members from thelr workforee by
2026, Slnee many purses will be leaving the
field for retirement and other reasons, It's ex-
pected tat 1.1 millon nurses will be needed by
2026 to combat the boss of oulgoelng nurses n
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the healtheare industry,

Mercer reported  that
mental health workers will
alan see an inerease in short-
ages, Desplte the pandemibe,
it highlighted the impos-
tance of mental health. The
current demand 15 expected
i decrease by 10%:; over
qono0n prifessionals are
gt to beave the workforee by
2026,

With the aging popals-
Hen Imereasing and more
people being Insured for
healtheare through the Af-
fordable Care Act (ACA),
healtheare  demands  are
groawing at pecond paces. M-
Hons of Americans now lave
atceds Lo care. However, ag
the demand grows and the
workforee decreases, nurs-
Ing assistants, home health
aldes, murse peactoners,
and medieal lab technlelans
positions are expected bo de-
crease by 2025,

Contrary to the stsdles conduocted, Ma-
donal Murses United arpgues that there s a
sirong pipeline of sulficlent reglstored nurses
that mreed the needs of the sonntry's patients,
p=r FEporis.

“Tt's elear that hospitals have no excose for
a glaffing erisis they have created, The solu-
Hon we can slart implementing today ks for
hoapitalz to immediately staff up every undt,
every shifl, and create a safe, sustainable work
environment where nurses can les] confident
about thelr ability to provide the best nursing
care poasthle for thelr patients” disoussses Ma-
tlonal Muorses Unlited.

Despite the onset of healthcare shortages,
COVID-1g easeloads are at an all-time high.
Hospitals amd healtheare systems are pay-
ing $248 more per year for qualified eritheal
labor than they did pre-pandemile, acoording
to & recent analyais by PINC Al The Ameri-
can Mume Asaoctation reparted that the Delia
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variant of COVID-19 further Incited workforee
shortages,

SO0VID-19 has been the breaking polnt,
This additional stress on the healtheare sys-
e shifted how we gauge what's working and
wheal k5 nol, It as highlighted how our systens,
forused more on treating ifllness than prevent-
ing them, ks ready for an overhaul,” coptinued
Eckfield,

These challenges create barriers bo patbents
in peed of care. Surgeries are heing delayed
because physiclans and other hospital staff
are pot avallable to perform the procedure.
The growing demamnd for trestment heavily
oubwelghs the current stafl that s present o
perform those doties. Hospitals and eare facdl-
Mes are suspending much-needed aperations
becaiige of this.

Shortages have besn exscerbated dus 1o
President Biden's waccine mandate, Health-
care workerz for both Medicare and Medie-
ald, ineluding hospitals and care facilities are
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required to be vaccinated agalnst COVID-15.
Although many hospitals have bost employess
because of this, employee burnoul rersalng the
maoal nolable reason for labor shortages, ac-
cording to Healtheare Finamee.

Health orzanizations should anticipate
these shorages and prepare their heallthears
svalems for alternaltive care models. The Im-
plementation of telehealth and telemedicine
has changed the game for patients and care
providera. On-hand eare is sl & primary goal
for many healtheare systens to ensure the pa-
tenl care experience 18 a priority.

“Hopefully as a soclely people want o join
the workforee. There are solutions for these la-
b shortages. We have to change policies and
advocate for better housing, education, child
care, and other soelal deferminants to pro-
ke health and real long-term benefits, 10 of
o0 years from now, we'll have the type of sus-
tainable healtheare that we need to continue
muirving forward,” concheded Eckfield
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